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Safeguarding
standards met

The  safeguarding  standards  are  met.  This  means  that  leaders  and/or  those  responsible  for  governance  and
oversight  fulfil  their  specific  responsibilities  and  have  established  an  open  culture  in  which  safeguarding  is
everyone's  responsibility  and concerns are actively  identified,  acted upon and managed.  As a  result,  pupils  are
made safer and feel safe.

Achievement
Expected standard

Pupils  achieve  well  in  this  school,  including  pupils  from  disadvantaged  backgrounds.  Outcomes  in  national
assessments reflect these achievements over time. Leaders track pupil performance carefully, and act decisively
where there need to be improvements. For example, work to support pupils’ performance in multiplication and
times tables mean pupils outcomes in these areas are now considerably improved. The school is now refining its
approaches to developing pupils’ writing, and this is already beginning to show positive progress. Pupils can talk
with  confidence  about  what  they  have  learned,  and  remember  this  learning  in  the  longer  term.  Their  written
work demonstrates how well they progress through the planned curriculum. As a result, pupils are generally well
prepared for the next stage of their education.

Curriculum and teaching
Expected standard

Leaders have developed a well-sequenced curriculum, addressing the area of focus from the previous inspection.
The curriculum identifies the specific knowledge that pupils need to learn and in the order to do this. Pupils move
through this curriculum steadily, developing the knowledge and skills that prepare them well for the next stage
of their education. This includes securing the reading, writing and number skills that underpin other areas of the
curriculum. Pupils who need additional help to be able to read fluently get apt support. Reading is made a high
priority in school, not least in the welcoming library where pupils work as librarians and recommend texts for one
another  to  enjoy.  Leaders  ensure  that  staff  have  the  right  subject  knowledge  and  training  to  deliver  the
curriculum. Teachers provide clear explanations that help pupils to develop their understanding. Staff generally
make appropriate checks on what pupils have understood. Typically, staff address pupils’  misconceptions when
they spot them. Occasionally, tackling these misconceptions more swiftly, especially in written work, would help
all pupils to access their learning readily. Staff regularly review previous learning with pupils. This helps pupils to
make connections and remember the concepts they have learned in the longer term.

What it's like to be a pupil at this school

Meon  Juniors  is  a  welcoming  and  highly  inclusive  school.  Pupils  explore  and  celebrate  their  differences,
recognising that they are 'all different but all part of the same school' community. Pupils behave well and learn to
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treat  one  another  with  kindness.  Staff  understand  pupils'  needs  well.  They  make  adaptations  to  learning  to
support pupils in overcoming any barriers. Effective teaching and positive relationships mean that pupils achieve
well, including the most vulnerable pupils. Pupils readily enact the school's values of being ‘kind and respectful’,
‘confident  and  resilient’,  ‘creative  and  independent’,  and  ‘believing  in  yourself’,  earning  habits  stickers  as  they
demonstrate  these traits.  They are  keen to  attend school  and have the chance of  taking home the attendance
bears,  ‘Punctuality  Pedro’  and  ‘Attendance  Audrey’.  Warm  and  supportive  relationships  with  staff  mean  that
pupils  are  confident  that  they  can  share  any  worries  or  concerns  and  they  will  be  listened  to.  Pupils  are
encouraged to 'be your best self’, reflecting on their successes and setting themselves targets for the next week
in the journals they work on through weekly assemblies. Through this and other means, pupil develop increasing
independence, even from the youngest ages.

Next steps

•  Leaders  should  continue  to  embed  strategies  for  developing  writing  and  grammar  so  they  can  continue  to
improve pupils' achievement.

Inclusion
Strong standard

Pupils’  needs  are  identified  carefully  and  are  well  understood  by  staff.  Effective  training  ensures  that  staff  are
adept  in  making adaptations to learning in  lessons,  so that  pupils  can engage readily  and achieve well.  Where
needed, effective additional interventions further support pupils who need extra input. This includes pupils with
special  educational  needs  and/or  disabilities,  who  benefit  well  from  these  interventions.  Leaders  adapt  their
provision to ensure it is supportive of pupils’ needs. For example, the introduction of ‘the meadow’ space ensures
that, where pupils need more tailored support, they receive the right input to help them to access the curriculum.
This supports pupils to make effective progress from their starting points. The school carefully considers how it
uses  additional  funding,  for  example,  for  those  in  receipt  of  the  pupil  premium.  This  spending  is  carefully
monitored and evaluated,  to  ensure  that  pupils  have  the  support  they  need to  reduce  barriers  and help  them
thrive. Responsive approaches to changing circumstances mean that leaders are agile in refining their offer. For
example, when needed, they create a ‘team around the child’ to ensure that different facets of provision are well
considered and joined up so that pupils’ barriers can be overcome successfully.

Leadership and governance
Strong standard

Leaders  and  staff  are  united  in  their  passion  and  commitment  to  the  ongoing  strengthening  of  their  school.
Together with governors and trustees, they have an accurate understanding of the school’s strengths and where
they want to develop further. Decisions are made with the best interests of pupils in mind, and this is especially
the  case  for  the  most  disadvantaged pupils.  Leaders  are  reflective,  and involve  staff  meaningfully  so  that  they
contribute  directly  to  the  school’s  ongoing  enhancement.  They  make  careful  checks  to  assure  themselves  that
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any actions have the impact they intend. Decisive steps are taken to address any areas that need further work,
and rapid improvements happen as a result.  Staff  benefit  from meaningful  professional  learning opportunities
that enable them to make positive improvements to the school. Leaders are continually adaptive to refine their
offer  and  ensure  it  meets  the  needs  of  their  context.  For  example,  a  recently  introduced  ‘parent  hub’  shows
promise in helping to develop greater connections between the school and the families. Leaders are considerate
of staff wellbeing and take impactful steps to ensure their workload is manageable.

Personal development and wellbeing
Strong standard

Pupils’ wider development is especially well considered. The curriculum for personal, social, emotional and health
education helps pupils to understand how to keep themselves safe and healthy, and the importance of tolerance
and respect.  These lessons have a positive impact  on how well  pupils  treat  one another and their  views of  the
world. The programme is adapted and refined in response to the changing world and the challenges that pupils
face. Lessons around online safety help pupils to have an increasingly nuanced understanding of risks and how
to act when they have concerns. Pupils contribute to their school community and that beyond the school gates.
For example, the student council advocate for their peers, speaking to leaders in the school and across the trust,
to help develop their school.  Other leadership opportunities provide meaningful experiences for pupils to 'give
back' to their school. ‘Eco warriors’ pick litter both in school and locally, pupil librarians help other pupils to access
interesting books, and attendance ambassadors work with others to help them to want to come to school. Pupils
are  especially  well  supported  to  develop  the  skills  that  will  help  them  both  now  and  as  they  grow  older.  For
example,  they  become  increasingly  self-reflective  through  the  journals  that  they  complete  together.  This
especially  impressive  element  of  the  school’s  work  sees  pupils  reflect  on  how  well  their  week  has  gone,  and
identify  where  they  wish  to  improve.  This,  and  other  initiatives,  ensure  pupils  from  the  youngest  ages  are
developing  increasing  independence,  which  prepares  them  very  well  for  adulthood.  Pupils  also  develop  their
aspirations  for  later  in  life.  Workshops  run  by  the  neighbouring  university  technical  college  develop  pupils'
science,  technology,  engineering  and  mathematics  skills.  Pupils  learn  about  a  range  of  different  careers  on
‘aspirations day’, including engineering, floristry and becoming a writer. Expected standard

Attendance and behaviour
Expected standard

Pupils  are keen to attend school.  On arrival,  they move swiftly  to  lessons,  keen to engage in  the opportunities
that await them. They are proud to be rewarded with recognition for their attendance, such as being able to take
home one of the two attendance bears. Other pupils act as ‘attendance ambassadors’, supporting their peers in
wanting to come to school and succeed. For the small number of pupils who need additional support to attend
well, the school works effectively with families to increase attendance. As a result of these approaches, all pupils
attend school well, and this is especially the case for pupils with special educational needs and/or disabilities and
those who are disadvantaged. The school has high expectations for behaviour and conduct. Pupils rise to meet
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these  expectations  generally  well.  Pupils  treat  one another  with  respect  and behave with  kindness.  In  lessons,
pupils engage readily with their learning and are keen to participate. At social times, pupils play well  with their
peers.  Pupils  are  confident  that  this  is  a  school  where  any  form  of  discrimination  or  unkindness  will  not  be
tolerated. They trust that staff will deal with any issues quickly.

For  detailed  performance  data  including  disadvantage  gap  analysis,  historical  trends,  and  comparison
tables, visit the school's profile on WhatSchool:

https://whatschool.ai/en/school/meon-junior-school-portsmouth
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