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Safeguarding
standards met

The  safeguarding  standards  are  met.  This  means  that  leaders  and/or  those  responsible  for  governance  and
oversight  fulfil  their  specific  responsibilities  and  have  established  an  open  culture  in  which  safeguarding  is
everyone's  responsibility  and concerns are actively  identified,  acted upon and managed.  As a  result,  pupils  are
made safer and feel safe.

Achievement
Expected standard

Pupils,  including  those  who  are  disadvantaged,  typically  achieve  well.  This  is  reflected  in  their  achievement  in
recent  national  assessments.  Pupils,  including  those  with  special  educational  needs  and/or  disabilities,  are
increasingly well prepared for their

next steps

.  Pupils  generally  remember  what  they  study  across  the  curriculum  and  in  each  key  stage.  Pupils  draw  upon
previous learning as they access more challenging work. For example, pupils in mathematics use their knowledge
of  factorising  and  expanding  brackets  to  successfully  solve  algebraic  problems.  Pupils,  including  those  with
special  educational  needs  and/or  disabilities,  typically  achieve  well  and  gaps  in  their  knowledge  are  closing.
However,  leaders  recognise  that  this  is  not  consistent  across  all  subjects.  In  the  few  subjects  where  pupils’
achievement has historically been lower, it is improving.

Curriculum and teaching
Expected standard

Leaders successfully adapt the curriculum and how it is taught. Mindful of pupils’ changing needs, leaders made
appropriate  alterations  to  the  structure  of  the  school  day.  Pupils  now  have  more  time  in  each  lesson  to
consolidate their learning. Pupils study a curriculum rooted in the knowledge they require to succeed in future
learning. The curriculum is broadened and enriched with interesting opportunities, such as outdoor learning to
aid pupils’ wider personal development. Leaders know that their pupils achieve best in familiar learning routines.
Leaders  ensure  that  teachers,  including  those  new  to  the  profession,  have  the  knowledge  to  deliver  the
curriculum  in  line  with  the  ‘Culture  at  Sandhill  View’.  Most  teachers  routinely  apply  the  school’s  5Cs  (connect,
content,  check  point,  concentrate,  consolidate)  approach.  Teachers  adapt  their  teaching  and  choose  resources
that generally ensure that pupils can access the curriculum equally. Pupils understand how to improve their work
and recall their earlier studies with confidence.

Pupils who need additional help to become fluent, confident readers typically receive suitable support. Leaders
have made changes so that pupils have more opportunities to develop their reading and speaking skills across
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the curriculum. However, the full impact of these changes is to be realised.

Inclusion
Strong standard

Leaders’  vision  that  inclusion  is  ‘built  in,  not  bolted  on’  to  the  school’s  work  is  fully  realised.  Leaders  gain  a
thorough  understanding  of  pupils’  needs.  Leaders  make  sure  that  staff’s  detailed  knowledge  of  pupils’  needs
extends beyond those who are disadvantaged, those with special educational needs and/or disabilities and those
known to social care. Staff stick to the school’s ‘Everyone, everywhere, every time’ system. This highly consistent
approach reduces pupils’ barriers to learning and wellbeing. Pupils know what is expected of them in lessons and
of their behaviour. Pupils,  including the most vulnerable, speak powerfully and with warmth about the positive
impact of the school’s work. They become more resilient, self-assured and less reliant on support to manage their
emotions.  Pupils  gain  confidence  to  attempt  more  challenging  learning  and  to  access  the  wide  range  of
enrichment activities.  The needs of  pupils  joining the school  constantly  change.  Leaders  monitor  carefully  how
well pupils, including those eligible for pupil premium funding, are supported. The changes leaders have made
have led to marked improvements in pupils’  academic achievement.  Staff  develop highly effective partnerships
with  families,  professionals  and  external  agencies.  Leaders  make  successful  use  of  alternative  provision  in  the
best  interest  of  pupils.  Personal  development  and  well-being  Strong  standard  Leaders  have  shaped  an
impressive personal development programme. This is delivered by knowledgeable staff and external experts. It
meets  pupils'  needs,  including  the  most  vulnerable.  The  programme  is  rich  with  opportunities  for  pupils  to
broaden their horizons and try new things. Pupils reap considerable benefits from this programme. They are well
placed to thrive, avoid risk and contribute positively to their community. Pupils are encouraged to reflect on their
beliefs  and  experiences,  respect  others’  values  and  engage  thoughtfully  with  ethical  issues.  They  develop  a
mature  understanding  of  fundamental  British  values,  including  diversity  and  respect.  Their  understanding  is
reinforced  by  planned  opportunities  to  discuss  democracy,  equality  and  the  rule  of  law.  Pupils’  increasingly
reflective  conduct  reflects  the  impact  of  this  learning.  The  school  provides  very  well  for  pupils’  health  and
wellbeing. Leaders work closely with external agencies to promote pupils’ healthy lifestyles. Pupils are taught, at
an appropriate level, about the ‘toxic trio’ of drugs, alcohol, and domestic violence. They develop a detailed sense
of what makes for a healthy relationship. They learn to recognise and respond to online and offline risks to their
wellbeing. Leaders have prioritised support for pupils’ mental health. Pupils value and know how to access help
and  advice.  Pupils  explain  that  the  assistance  they  have  received  has  equipped  them  to  better  manage  their
mental health.

Staff have crafted the school’s extensive enrichment opportunities to appeal to pupils’ interests, and to develop
their  character,  team  work  and  oracy.  Almost  all  pupils  access  one  or  more  of  these  opportunities.  The  wide
range  of  leadership  roles,  including  school  council,  anti-bullying  ambassadors  and  The  Duke  of  Edinburgh's
award,  reinforces  pupils’  sense  of  responsibility  and  cooperation.  Pupils  benefit  from  an  impressive  careers
programme.  This  includes  one-to-one  guidance,  careers  fairs,  work  experience,  and  employer  engagement.
Increasing numbers of pupils remain in education, employment or training. Expected standard
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Leadership and governance
Expected standard

Trust  and  school  leaders  act  in  pupils’  best  interests.  Leaders  are  high  profile  around  the  school.  They  are
welcoming  to  pupils  and  model  the  positive,  consistent  approach  that  they  expect  of  staff.  This  has  helped
leaders to build a staff team that fully embraces the trust and school ethos that if ‘you get it right for the most
vulnerable  you get  it  right  for  everyone’.  Leaders  and staff  are  ambitious  for  all  pupils.  Where improvement  is
needed,  leaders  act  decisively.  They  have  successfully  brought  about  improvements  in  pupils’  behaviour,
achievement and recently, to attendance. The local governing body and trust governance board provide leaders
with a well-balanced combination of challenge and support. Those responsible for governance play their full part
in ensuring that decisions are in the best interests of pupils,  particularly pupils who are most vulnerable.  Trust
and school leaders provide staff with a comprehensive learning programme. Trust leaders draw upon expertise
from within  the school,  across  the trust  and from other  schools  to  deliver  targeted and bespoke training.  This
equips staff with the knowledge they need to do their jobs to a high standard. Staff, including those new to the
profession, appreciate this and leaders’ consideration of their workload and wellbeing. Leaders actively seek staff
views  and  act  on  feedback.  Staff  are  proud to  work  at  the  Sandhill  View Academy.  Leaders  have  established  a
wide  range  of  avenues  to  engage  and  maintain  positive  relationships  with  families.  This  helps  the  school  to
provide pupils with the support that they need. Needs attention

Attendance and behaviour Needs attention
Pupils'  attendance is below the national average and the trend of improvement is uneven. Leaders understand
the  underlying  reasons  for  pupils’  absence  and  work  closely  with  families  to  increase  attendance.  With  the
support  of  the  trust,  leaders  prioritise  raising  pupils’  attendance.  Leaders’  work  is  bearing  fruit.  Innovative
strategies, including ‘Fantastic Friday’ and ‘Brilliant breakfasts’, are making a difference. Attendance is beginning
to  improve  after  two  years  of  decline.  Disadvantaged  pupils  and  those  with  special  educational  needs  and/or
disabilities  (SEND)  have  attended  in  line  with  their  peers  nationally  over  time.  The  number  of  pupils  who  miss
significant amounts of school has fallen. The numbers of disadvantaged and pupils with SEND who miss school
regularly is close to the national average.

The  school  typically  is  a  calm,  happy  environment.  Pupils  feel  safe  and  enjoy  learning.  Older  pupils  display
increasing  levels  of  maturity.  Pupils’  growing  appreciation  of  the  importance  of  learning  is  evident  in  their
progressively more positive attitudes to their studies. Teachers apply the school’s behaviour systems consistently
and  fairly.  Bullying  is  not  tolerated  and  is  addressed  promptly.  A  minority  of  pupils  join  the  school  needing
support to manage their behaviour. They receive this from skilled staff, including those in the school's behaviour
support team. These pupils learn to better manage their emotions.

What it's like to be a pupil at this school

Pupils  appreciate the support and care that they receive.  They grow to understand that staff  want the best for
them. Pupils feel safe. They turn to staff if they need a helping hand to resolve a problem or worry. As one pupil
commented, ‘No matter who you are, you get support at this school.'  Pupils who are disadvantaged and pupils
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with  special  educational  needs  and/or  disabilities  consistently  benefit  from  high-quality  support.  For  example,
The Bridge, provides support to pupils who have missed large parts of the curriculum. They develop a powerful
sense  of  belonging  and  progress  socially  and  academically.  One  pupil’s  sentiment  that,  ‘Everyone  is  equal  in
school.  You  can  be  yourself.’  reflects  the  fact  that  equality  is  woven  through  school  life.  As  pupils  develop  an
understanding  of  the  school's  values  and  leaders'  expectations,  their  behaviour  improves.  They  respond
positively to adults’ skilled support and consistent application of routines. The warm welcome from staff, family
breakfast and tutor periods set the positive tone each day. Pupils usually are polite and attentive in lessons. They
behave  well  at  social  times.  There  is  little  bullying.  Staff  use  established  systems  to  manage  pupils’  behaviour
should  the  need arise.  Many  pupils  attend well.  The  lower  attendance  of  some limits  the  extent  to  which  they
benefit from the care and opportunities that the school offers. Pupils enjoy what they study and develop positive
attitudes  to  learning.  They  typically  achieve  well.  This  is  reflected  in  their  work  and  in  their  achievement  in
national assessments in recent years. Pupils remember what they study because teachers teach the curriculum
effectively.  Through  the  school’s  Aspire  curriculum,  pupils  develop  the  confidence  and  resilience  necessary  to
succeed  in  later  life.  They  are  keen  to  try  their  hand  at  one  of  the  many  clubs  available  to  them.  Drama  is  a
particular favourite of many pupils.

Next steps

• Leaders should continue to review and adapt their wide range of strategies to improve pupils’ attendance.

•  Leaders should ensure that the reading curriculum supports pupils  to secure the knowledge they need to be
confident readers and communicators.

For  detailed  performance  data  including  disadvantage  gap  analysis,  historical  trends,  and  comparison
tables, visit the school's profile on WhatSchool:

https://whatschool.ai/en/school/sandhill-view-academy-sunderland
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