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Safeguarding
standards met

The  safeguarding  standards  are  met.  This  means  that  leaders  and/or  those  responsible  for  governance  and
oversight  fulfil  their  specific  responsibilities  and  have  established  an  open  culture  in  which  safeguarding  is
everyone's  responsibility  and concerns are actively  identified,  acted upon and managed.  As a  result,  pupils  are
made safer and feel safe.

Achievement
Strong standard

Pupils  build  strong  foundations  in  reading,  spelling,  handwriting  and  number.  Many  pupils  have  gaps  in
communication  and  language  knowledge  when  they  join  the  school.  Staff  swiftly  identify  any  gaps  in  pupils’
knowledge and understanding and address these very effectively. By the end of Reception Year, children are well
prepared to learn in Year 1, including achieving high standards in phonics. Pupils talk with knowledge about what
they  have  understood  from  their  learning,  and  remember  this  over  time.  Pupils  achieve  high  standards  in
reading, writing and mathematics by the end of Year 6, and achieve well across the curriculum. Pupils who face
barriers  to  learning,  including  those  who  are  disadvantaged  and  pupils  with  special  educational  needs  and/or
disabilities,  make  strong progress  from their  starting  points.  Their  progress  is  better  than  that  of  other  pupils
nationally.

Curriculum and teaching
Strong standard

The  curriculum  is  carefully  designed  with  ambitious  aims  for  all  pupils.  Leaders  have  carefully  considered  the
most important knowledge that they want pupils to know for every subject. Priority is given to making sure that
pupils  develop  secure  knowledge  in  reading,  handwriting,  spelling  and  number.  Writing  opportunities  are
planned across the whole curriculum to reinforce these essential skills. Phonics is taught well and pupils receive
very  effective  support  to  become  fluent  and  confident  readers.  Leaders  have  a  secure  understanding  of  the
strengths and areas that need further refining in terms of the curriculum and teaching. For example, recent work
to  develop  the  handwriting  curriculum  is  beginning  to  have  a  positive  impact  on  pupils'  letter  formation  and
handwriting.  Ongoing  professional  learning  is  prioritised  to  support  staff's  subject  knowledge.  This  leads  to
highly  effective  teaching  being  embedded  across  the  school.  Staff  model  important  knowledge  with  accuracy,
identifying  and  addressing  misconceptions  quickly.  Pupils  who  need  extra  support  are  swiftly  identified.
Less-experienced staff benefit from skilled mentoring. Teachers design lessons and activities that help pupils to
remember what they have learned, including regular opportunities to revisit learning. Adaptations for pupils with
special educational needs and/or disabilities are expertly implemented.
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Early years
Expected standard

Children  make  a  positive  start  in  the  early  years.  The  curriculum  is  carefully  sequenced  and  prioritises  early
reading and building independence. Children develop social skills such as how to listen carefully and share with
others. By the end of Reception, children are well prepared for Year 1. At the start of each day, children focus on
activities  for  gross  and fine motor  development  and letter  and number formation.  Children complete  activities
sensibly  and  independently.  In  Nursery,  children  complete  activities  such  as  practising  using  scissors  and
listening  to  stories  being  read.  Staff  have  the  right  expertise  to  develop  children’s  vocabulary  effectively.
However,  interactions do not  quickly  and consistently  address  gaps in  children's  communication and language
knowledge. Leaders prioritise making sure that children learn to read as quickly as possible. Children secure their
knowledge  of  phonics  each  day.  There  are  many  planned  opportunities  to  promote  an  enjoyment  of  reading.
Children practise reading regularly and develop reading accurately over time. Leaders place importance on the
safety of children in the setting. Staff know children very well. Children are well cared for and nurtured. This helps
children to feel happy and secure.

What it's like to be a pupil at this school

This  is  a  warm  and  friendly  school  where  pupils  are  highly  valued.  Staff  are  incredibly  kind  and  caring.  Pupils
enjoy all  that  the school  offers  them. Typically,  younger children skip to lessons with big smiles  on their  faces.
Many pupils share the view that their school is amazing. This is a school where pupils have fun and work hard.
Pupils  know  that  leaders  have  high  expectations  and  are  aspirational  for  them.  They  understand  the  school
motto of ‘enjoy, explore, excel’. Pupils experience a high-quality education that prepares them for the next stage
in their education. Any challenges or barriers that pupils face are noticed promptly. Leaders make it their mission
to  remove these  challenges  and barriers  swiftly  to  ensure  that  pupils  thrive  both  academically  and personally.
Pupils are taught about resilience and how to get along with others. They show determination in their work and
an acceptance of others. Everyone is treated as a unique and special individual. Bullying is rare and is dealt with
promptly. Pupils behave very well and trust that staff will keep them safe. Pupils experience a broad curriculum in
every aspect that is tailored to the school’s very multicultural context and individual pupils' needs. They can take
part in a range of enrichment and extra-curricular activities that raise aspirations and provide lots of high- quality
opportunities to learn, such as through sports, fundraising activities and visits to extend the curriculum. All pupils
are  encouraged  to  take  on  a  leadership  role  and  have  a  positive  impact  in  their  school  and  local  community.
Pupils  demonstrate a  high level  of  care about  the importance of  helping others.  Many children join the school
part  way  through  a  year  or  key  stage.  Some  of  these  pupils  have  gaps  in  their  education.  These  pupils  are
welcomed with open arms and made to feel part of school life. Leaders make sure that any gaps in these pupils'
knowledge are addressed swiftly. As a result, pupils achieve well.

Next steps

•  Leaders  should  ensure  that  staff  quickly  and  consistently  address  gaps  in  children's  communication  and
language knowledge.

• Leaders should maximise every opportunity to improve the attendance of pupils who are persistently absent.
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Inclusion
Strong standard

The school has a highly effective culture of inclusion. Staff  have ambitious expectations for all  pupils,  including
those  who face  barriers  to  learning.  Leaders  support  staff  in  swiftly  identifying  pupils’  needs.  Where  there  are
gaps  in  pupils’  knowledge  and  understanding,  leaders  make  sure  that  these  are  addressed  swiftly  and
comprehensively. Staff have an in- depth knowledge of each pupil. They use this knowledge to successfully adapt
lessons.  This  means  that  all  pupils  can  achieve  well.  Staff  work  closely  with  families  and  external  agencies  to
make  sure  that  they  know each  pupil's  specific  needs  well.  This  includes  pupils  with  special  educational  needs
and/or  disabilities,  those  who are  disadvantaged and those  who may  need  extra  support  with  their  wellbeing.
Advice  provided by  external  agencies  is  followed.  Staff  have the  right  expertise  to  meet  pupils’  needs.  Leaders
carefully track the progress that these pupils make. This helps staff to provide the right support at the right time.
As  a  result,  pupils  thrive.  Leaders  regularly  check  that  the  pupil  premium  strategy  and  funding  are  having  a
positive  impact  on  disadvantaged  pupils.  Staff  receive  a  wide  range  of  high-quality  training  to  support
disadvantaged pupils effectively. Any barriers to learning or wellbeing are quickly and effectively addressed.

Leadership and governance
Strong standard

Leaders consistently demonstrate their highly ambitious vision. They make decisions in the best interests of all
pupils, particularly for disadvantaged pupils and those with special educational needs and/or disabilities. Leaders
have developed a curriculum that is aspirational. They have set high expectations for how pupils should behave
and  make  sure  that  staff  have  the  right  knowledge  and  skills  to  support  pupils'  behaviour  appropriately.
Insightful  analysis  of  school  performance  supports  leaders  in  accurately  identifying  what  is  working  well  and
areas  for  development.  A  highly  effective  professional  learning  culture  is  well  embedded.  Staff  value  and  take
ownership  of  their  professional  development.  The  trust  supports  with  sharing  best  practice  and  the  latest
research to continually improve staff knowledge in areas linked to the school’s areas for development. All of this
work leads to consistently strong outcomes for pupils by the end of Year 6.  Governors and trustees make sure
that  the  school’s  ambitious  vision  for  all  pupils  is  clear  and  understood  by  staff,  parents  and  pupils.  They
understand their roles and responsibilities well. Governors and trustees understand the school’s unique context
and the challenges it  faces around attendance and school readiness in the early years.  The school has recently
opened  a  nursery  class  to  ensure  that  it  can  secure  strong  foundations  even  earlier  than  previously,  which  is
beginning to have a positive impact on children's achievement in the early years. Staff's workload and wellbeing
are  prioritised  and  regularly  considered  by  trustees  and  governors  in  decision-making.  As  a  result,  staff  feel
highly valued.

Personal development and wellbeing
Strong standard
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There  are  numerous  and  varied  opportunities  for  pupils  to  develop  their  knowledge  through  the  personal
development programme. It is carefully constructed and adapted for the school’s context and pupils’ needs. An
appropriate relationships and sex education curriculum helps pupils develop age-appropriate knowledge and an
understanding  of  healthy  relationships.  Leaders  ensure  that  disadvantaged  pupils  receive  high-quality
individualised personal development. This work is highly effective in raising aspirations.

Pupils care deeply about diversity and fairness. They are very understanding of differences in ideas and opinions.
They  demonstrate  high  levels  of  respect  and  tolerance  for  others.  Pupils  learn  about  how  to  stay  healthy  and
know where they can gain further support for their health and wellbeing. Leaders make sure that all pupils have
the opportunity to take on meaningful leadership roles. These are fully inclusive and include head boy, head girl,
school  councillor  and eco-  committee members.  Pupils  feel  a  deep sense of  responsibility  and make a  positive
impact in their school and community. A committee of 'mini vinnies' helps to plan opportunities to fundraise for
different  charities  and  organise  food  donations.  This  develops  pupils  into  well‑rounded  citizens  with  a  strong
commitment to helping others. Pupils' talents and interests are encouraged through a variety of extra-curricular
activities,  such  as  sports,  gardening  and  choir.  Leaders  actively  encourage  families  to  make  sure  that  pupils
maximise opportunities to develop new interests. Pupils are given the opportunity to perform in the school choir
or  through drama productions.  Highly  effective pastoral  care supports  pupils'  wellbeing.  Staff  know each pupil
incredibly  well.  They  provide  personalised  support  and  nurture  activities  to  make  absolutely  sure  that  pupils
thrive.  The  school  provides  pupils  with  aspirational  careers  information,  going  beyond  what  is  expected  of  it.
Pupils have visited a local university as part of this work. This helps pupils to recognise the importance of their
education in planning for a future career. Expected standard

Attendance and behaviour
Expected standard

Leaders encourage pupils to attend school regularly. They identify any barriers to regular attendance and have
lots of success in removing these for most pupils. They act quickly when concerns arise and support families as
necessary.  As  a  result,  most  pupils  attend  school  well.  However,  some  pupils  still  do  not  attend  school  as
regularly  as  they  could,  and  this  is  especially  the  case  for  some  disadvantaged  pupils.  Pupils  are  warmly
welcomed into a calm environment at  the start  of  each day.  Staff  have high expectations of how pupils  should
behave and provide positive role models for pupils. They implement the behaviour policy consistently. Pupils are
incredibly  polite  and  respectful  towards  others.  In  lessons,  pupils  listen  and  concentrate  well.  They  follow
instructions  and  demonstrate  very  positive  learning  behaviours.  Older  pupils  are  positive  role  models  for
younger children. During playtimes, pupils get along well with each other. Bullying, or any form of discrimination,
is very rare and dealt with robustly and effectively if it arises. Leaders make sure that pupils are well supported to
manage their own behaviour. Leaders seek the advice of external professionals when necessary and follow this
advice. Most pupils respond well to this extra support. Despite this, a few pupils continue to struggle to conform
to school rules and routines. Suspensions are used appropriately and as a last resort.
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For  detailed  performance  data  including  disadvantage  gap  analysis,  historical  trends,  and  comparison
tables, visit the school's profile on WhatSchool:

https://whatschool.ai/en/school/holy-rosary-catholic-primary-academy-wolverhampton

Contains information from Ofsted inspection reports, licensed under the Open Government Licence v3.0
Page 5


