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Safeguarding

The safeguarding standards are met. This means that leaders and/or those responsible for governance and
oversight fulfil their specific responsibilities and have established an open culture in which safeguarding is
everyone's responsibility and concerns are actively identified, acted upon and managed. As a result, pupils are
made safer and feel safe.

Achievement

Broadly, pupils achieve in line with national expectations for the end of key stage 2 national curriculum tests.
However, pupils' starting points are low. High levels of deprivation, both academic and social, mean many pupils
enter the school without the basics for learning. The school works hard to identify pupils' needs. They provide the
support they need to ensure that pupils progress well from their starting points. Teachers regularly check on the
progress of all pupils. Leaders make sure that pupils have the skills they need to achieve well in readiness for
their

next steps

as they progress through the curriculum. The school focuses on handwriting and language development, which
means that pupils achieve well in all subjects. However, pupils' number fluency develops at a slightly lower rate,
affecting the number of pupils who achieve well in the Year 4 multiplication check.

Curriculum and teaching

The school has thought carefully about the curriculum to make sure that it suits the needs of its community. It is
ambitious and connects learning as pupils progress from early years through to key stage 2 and beyond. Leaders
have a clear understanding of the quality of teaching. In the main, teachers demonstrate secure subject
knowledge. Occasionally, teaching is hindered by limited subject knowledge. This means that pupils do not
develop a clear understanding of concepts such as multiplication and in subjects like music. Leaders ensure that
there is a sharp focus on developing language and learning to read. They ensure that the curriculum includes
ambitious vocabulary that pupils learn in each subject. This enables the many pupils who speak English as an
additional language to access the full curriculum. Teachers routinely check how well pupils remember what they
have been taught. They routinely question pupils to check their understanding. This is particularly effective in
Mandarin. When they fall behind, they receive the support they need to catch up. Teachers make sure that
learning follows a sequence. They recap and revisit prior learning. This makes sure that all pupils have the
prerequisite knowledge securely in place to build upon. Teachers carefully adapt learning activities. This ensures
that all pupils, including those with special educational needs and/or disabilities, achieve the objective.
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Early years

Leaders prioritise early reading and phonics. Staff work hard to develop children’s love of story and rhyme. For
example, they used children’'s knowledge of a book to take the children on a ‘snowman hunt'. This gives children
the opportunity to practise familiar language and phrases in a different context. Occasionally, adults do not
engage in high-quality interactions with children. This limits the opportunities to extend their thinking and
practise new learning. Leaders have a clear understanding of the school's context and the starting points of the
children, which are typically very low. Leaders and staff quickly identify children with barriers to their learning
and wellbeing. They implement sensitive and appropriate support. As a result, although outcomes are below
those seen nationally, children make clear progress across all areas of learning. They are ready for their next
stage of education. The school has established a well-structured curriculum. This supports children’s progress
and identifies the knowledge and skills children need. Teachers ensure that learning activities have a clear focus.
They provide planned opportunities for children to practise and widen their vocabulary. The environment evokes
learning across all areas of the curriculum as children play.

Inclusion
Strong standard

Inclusion is at the centre of all that this school does. Leaders and staff demonstrate a clear ambition for all pupils,
whatever their needs or challenges. Leaders carefully consider the needs of the community and ensure that the
school provides the necessary support for pupils to succeed. As a result, all pupils do well at this school. Highly
effective approaches identify and respond to pupils' learning and development needs. Leaders identify swiftly
where help is needed. Staff provide focused support and make regular checks on pupil progress. This is reviewed
routinely so that any barriers to learning can be overcome. The school carefully maps the support for those
pupils who have special educational needs and/or disabilities or those who may be disadvantaged. It rigorously
evaluates the impact of any support. High-quality training provides staff with the expertise to do their best for
these pupils. The school works closely with parents so that everyone is aware of how to do their best for each
pupil. Pupils know what they need to do to improve. Where appropriate, the school seeks additional precise
support for pupils from other agencies. Pupil premium funding is carefully targeted. The school makes sure that
this money is well spent and that pupils get the help they need.

Leadership and governance

Leaders have established a real sense of unity in this school. Senior leaders have a secure understanding of the
school’s context and use this to set the school's strategic direction. A particular strength is the inclusive culture
that informs everything the school does. Whatever barriers pupils, families and the community face, leaders work
hard to overcome them. Leaders' decisions are always in the best interests of pupils. Parents express sincere
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gratitude for the work of this school. As one parent remarked: 'This school is remarkable. When my children leave
from home, I am confident that my child is being looked after and thriving.' This typically reflects the sentiment
of other parents' views. Leaders have established sound approaches to find out how well the school is doing.
Clear plans set out the path to success. The school's priorities use evidence-based research to underpin staff
development. Staff are very positive about their work and know that leaders look out for them. They talk proudly,
and at length, about the culture and ethos that has been developed in the school. Governors and trustees have a
sound understanding of their roles and responsibilities. They fulfil their statutory duties well. They work closely
with leaders to check the school is doing the right things well.

What it's like to be a pupil at this school

Pupils enter school with smiles on their faces. They behave well and say that bullying is rare. Pupils feel safe and
are confident that adults will deal with any concerns they may have. Pupils settle quickly into classes because
expectations of them are high and routines well established. Pupils clearly enjoy their learning. They talk
positively about what they are doing, referencing useful things they have learned before, for example how
learning about a healthy diet enabled them to understand the importance of blood transporting nutrients
around the body. However, a few teachers lack the subject knowledge they need to teach confidently in a few
subjects. Consequently, not all pupils grasp quickly an understanding of the basics of mathematics, such as
multiplication. Occasionally, staff miss opportunities to have high-quality interactions with younger pupils.
However, pupils achieve well by the time they leave school. This school is relentlessly focused on removing any
barriers pupils may have to their learning. This extends to supporting parents and carers in supporting their child
with any challenges they may be facing. Regular English classes enable parents to support their child’s learning at
home. The school has established a tangible sense of unity and community. Pupils state how special it is to be
part of this school. They appreciate the opportunities to do things they may not ordinarily be able to, such as
trips to museums and farms. Expectations for pupils to be respectful of everyone are high. Pupils talk in detail
about their responsibilities as British citizens. Most pupils are keen to attend school. A minority of pupils continue
to need ongoing support to attend school as well as they should.

Next steps

¢ Leaders should ensure that all adults in the early years consistently maximise opportunities to engage children
in high-quality interactions. This will enable children to develop the language and social skills they need to
progress more quickly.

* The school should ensure that all teachers have the subject knowledge that they need to teach subjects across
the curriculum well. For example, to teach multiplication so that more pupils achieve the multiplication check and
are better equipped for their next stage of learning.

* Leaders should continue to closely analyse attendance rates and implement strategies to improve the
attendance of a small proportion of pupils that continue to be persistently absent from school.
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Personal development and wellbeing

Strong standard

Leaders have a deep understanding of the community that the school represents. They have designed the
personal development offer to reflect and support all of the different groups of pupils within it. The school
provides pupils with the opportunity to reflect on their spirituality. They are supported to do so from religious or
non-religious backgrounds. Pupils develop a sense of moral purpose; they learn right from wrong. Pupils
understand the importance of fundamental British values, equality and diversity and how to become active
citizens. For example, pupils learned about letter writing and poster campaigns through recent work with the
local Member of Parliament. The school provides targeted pastoral support. Pupils learn how to manage their
own emotions and resolve conflict. ‘Friendship groups’ are carefully engineered to offer support to pupils who
struggle emotionally. The school ensures that pupils understand about the changes in their bodies as they grow
up. They learn the significance of looking after themselves both physically, mentally and online. Leaders have
thought carefully about how the school prepares pupils for later life. They recognise that there is a need to
challenge pupils’ and families’ expectations and aspirations. The school works with local universities and
employers so that pupils learn about different careers.

The school uses pupil premium funding to carefully target disadvantaged pupils. They work with the local
community and other organisations to support these pupils. The engagement of pupils is carefully tracked to
ensure that the school actively broadens all pupils’ horizons. This work impacts positively on academic
achievement as well as attendance. The school provides a wide range of leadership opportunities for pupils. It
sees this as a key component in developing pupils’ confidence and resilience. Pupil leaders take assemblies, lead
on charity events and support their peers. Pupils responsibly contribute to their school and community through
roles such as the eco-team, the chaplaincy team and arts ambassadors. Expected standard

Attendance and behaviour

The school has worked tirelessly to increase pupil attendance. They look for every opportunity to ensure that
pupils and parents understand the importance of attending school regularly. This work has paid off. Absence
rates are now close to national averages. Although persistent absence for disadvantaged pupils has improved
over time, some of these pupils remain persistently absent. Leaders should continue to focus on this important
element of the school's work. Leaders have high expectations for all pupils to behave well. Pupils respond
positively to these expectations. There is a culture of mutual respect. Teachers make sensitive adaptations for
pupils with special educational needs and/or disabilities. Pupils greet each other, and adults, warmly. The school
ensures that pupils develop positive attitudes to their learning. Pupils at all stages strive to produce work of their
best quality and take pride in doing so. Staff are excellent role models. They consistently model the behaviours,
attitudes and polite language needed to be attentive learners. This is copied by pupils. Routines in classrooms
are very well established. This minimises any fuss and supports pupils to learn well without disruption. Pupils are
alert, engaged and eager to participate in discussions or answering questions.
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For detailed performance data including disadvantage gap analysis, historical trends, and comparison
tables, visit the school's profile on WhatSchool:

https://whatschool.ai/en/school/sacred-heart-catholic-voluntary-academy-leicester

Contains information from Ofsted inspection reports, licensed under the Open Government Licence v3.0
Page 5



