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Safeguarding

The safeguarding standards are met. This means that leaders and/or those responsible for governance and
oversight fulfil their specific responsibilities and have established an open culture in which safeguarding is
everyone's responsibility and concerns are actively identified, acted upon and managed. As a result, pupils are
made safer and feel safe.

Achievement

Pupils, including those with special educational needs and/or disabilities, achieve well. The majority routinely
produce work of high quality. Pupils use knowledge to solve a range of problems. As a result, pupils achieve
examination results in line with national averages. They are well prepared for their

next steps

in education, employment or training. Leaders have used their understanding of how to support disadvantaged
pupils well. Gaps in pupils' knowledge are closing. Pupils develop a secure understanding of key foundational
knowledge in reading and mathematics. They enjoy reading. Many pupils read extensively for pleasure. However,
some pupils do not develop their writing skills so well. This means that a small number of pupils do not produce
written work that reflects the depth of their understanding of key topics. Students in the post-16 provision
achieve well. They achieve outcomes in line with national averages. This is reflected in the rich discussions
students have and the high-quality work that they produce.

Curriculum and teaching

Leaders have redesigned the curriculum since the last inspection. They have ensured that it is ambitious for all
pupils. Subject content is logically ordered. This helps teachers use pupils’ existing knowledge to help them learn
new information. Pupils with special educational needs and/or disabilities (SEND) access the full curriculum
entitlement. This includes pupils from the specialist resource base (SRB). Pupils from the SRB successfully learn,
in class, alongside their peers. Generally, teachers adapt their approaches to support pupils with SEND. Leaders
train staff effectively. Teachers use this well to communicate their subject expertise to pupils. Typically,
explanations are clear. Well-crafted models help pupils apply knowledge to solve problems. Often, teaching
checks how well pupils understand key facts. Teachers address pupils' misconceptions if they arise. Sometimes
the questions teachers ask do not always help pupils extend their thinking. Here, teaching does not always help
pupils connect individual pieces of knowledge together. This makes it more difficult for pupils to learn key topics
in depth.
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The school has ensured pupils secure the basics of reading and mathematics well. The school supports pupils
who need extra help with reading to catch up. Pupils are generally well prepared for their

next steps

. However, the curriculum does not always support pupils to develop their writing skills as well as they could.

Inclusion

Inclusion permeates every element of this school. Leaders have implemented a systematic and targeted
approach to meet the needs of all pupils. This supports the most vulnerable pupils to flourish. Staff are highly
knowledgeable. They accurately identify the specific needs of pupils with special educational needs and/or
disabilities (SEND). This helps teachers to use appropriate adaptions to help these pupils learn. Alongside
ongoing engagement with parents and carers, this helps to ensure that pupils with SEND achieve well. Pupils
from the specialist resource base are fully included in all aspects of school life. Leaders have high expectations
for all pupils. Thoughtful interventions support disadvantaged pupils to close gaps in their knowledge.
Consequently, a widening achievement gap between disadvantaged pupils and their peers has been arrested.
Leaders are committed to ensure that disadvantaged pupils secure personal growth. For example, by having
preferential access to enhanced careers advice. To raise vulnerable pupils’ aspirations, leaders provide pupils
with opportunities to visit the country’s top universities. Leaders ensure that there is effective liaison with
external agencies. This includes liaison with the virtual school. This helps to ensure pupils known to social care
are effectively supported. Consequently, these pupils progress through the curriculum and achieve their
ambitions. Leaders’ actions have improved the experiences and achievement of the most vulnerable pupils.
However, the full, sustained impact is not yet evident in some aspects of the school’s provision.

Leadership and governance

Since the last inspection, there have been changes to leadership and governance. New leaders have made
significant improvements. They have reset the culture and ethos of the school. Leaders have developed a vision
that is entirely focused on how to benefit all pupils. Leaders relentlessly reinforce the school's core values. They
live these values through their own behaviour and interactions. Every member of the school community has
clarity about what can, and should be achieved. Pupils now understand how to meet leaders’ high expectations.
Staff understand how to deliver quality teaching and provide well matched care for pupils. Parents and carers can
see the difference. They are supportive and appreciate the positive impact the school is making to their children’s
lives. The curriculum, teaching and pastoral care have been overhauled. Leaders have made sure that staff,
including those at the start of their careers, have access to high-quality training. This programme draws together
expertise within the school and from outside. As a result, pupils are now enjoying stronger teaching. Their
individual needs are known and addressed. When pupils need help, personally or academically, there is someone
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there to provide it.

Consequently, pupils, including those with special educational needs and/or disabilities, do well. Governors have
an accurate and realistic understanding of the school. They know that many of the improvements are recent and
have yet to become fully embedded. Governors hold leaders to account. They ask probing and challenging
questions and ensure actions are completed in a timely manner. Staff know that leaders value their contributions
and have their interests at heart. Staff know that their workload is carefully managed. They feel cared for and
valued members of the Mayflower family. Post 16 provision Expected standard The post-16 curriculum is broad
and balanced. It provides students with a range of options. It is designed to help them secure a rich
understanding of the subjects they study. Pupils continue to build on their knowledge of important topics. These
include the values of respect, tolerance and how to stay safe. Leaders ensure that post-16 students access a
well-constructed careers programme. This includes an extensive work experience entitlement in Year 12. As a
result, students are well prepared for their

next steps

. They speak knowledgably and confidently about the choices that they have made, or are making. Generally, the
curriculum is taught well. Teachers explain complex and often abstract concepts in a way that students find easy
to understand. Teaching adapts to meet the needs of students with special educational needs and/or disabilities
(SEND) well. Students are encouraged in many cases to extend their thinking. This helps them understand key
knowledge at a conceptual level. It supports students to apply what they know to solve a range of problems.
Students, including those with SEND, typically achieve well, as reflected by the school's published outcomes.
Students make a valuable contribution to the life of the school. They mentor other pupils towards key
examinations. They run a wide range of clubs and generate considerable sums of money through fund raising
activities.

What it's like to be a pupil at this school

Pupils are benefitting from the positive changes leaders are making. They rise to the challenge of meeting
leaders’ higher expectations. There is a positive and inclusive culture here. A sense of togetherness and warmth
permeates the relationships between staff and pupils. This means pupils now learn in calm and respectful
classrooms. Pupils understand and embrace the school's values. They respect and value each other's
individuality. Pupils celebrate the differences that unite them. They feel safe and many blossom. Students in the
sixth form embrace their position as positive role models. When they move on, pupils at Mayflower High School
are well prepared to succeed in their

next steps

. Staff leave no stone unturned to help pupils overcome their barriers to personal or academic growth. Where
appropriate, engagement with parents and carers and external agencies adds valuable expertise. For example,
the virtual school helps to provide bespoke support and care. This helps pupils known to social care enjoy the full
offer of the school's extensive provision. Pupils now generally experience high-quality teaching from subject
experts. They enjoy learning and want to achieve their high individual ambitions. Leaders have ensured that
teaching takes account of the needs of individual pupils. Where disadvantaged pupils have gaps in their
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knowledge these are carefully addressed. Teachers make well-crafted adaptations for pupils with special
educational needs and/or disabilities (SEND). This helps pupils with SEND, including those from the specialist
resource base, access the curriculum. Many pupils, including those with SEND, achieve well. Pupils take
advantage of the extensive extra-curricular offer. They wear the school badge with pride, when representing the
school in a plethora of sports or artistic domains. Disadvantaged pupils benefit from the chance to expand their
horizons, alongside their peers. This includes the opportunity to experience different cultures through various
overseas trips.

Next steps
* Leaders should ensure that the writing curriculum supports pupils to produce written work of high quality.

* Leaders should ensure staff have the expertise to ensure that the questions they ask pupils support them to
connect key pieces of knowledge and deepen their understanding of key topics.

Personal development and wellbeing

Strong standard

The school's personal development programme is extensive. It provides pupils, including those who are
disadvantaged, with a number of life defining opportunities. Many pupils, including pupils with special
educational needs and/or disabilities (SEND), benefit from the school's offer. Leaders ensure nobody is left out.
They track participation in key events. Leaders routinely adapt the programme on offer to ensure it reflects the
needs and wishes of pupils. This has a demonstrable impact on the culture of the school. Pupils understand and
value each other’s uniqueness. They share and celebrate each other’s successes and talents. Pupils understand
why fundamental British values are important in a caring, tolerant society. The investment in developing pupils’
wider cultural awareness, results in pupils who are highly respectful and confident. Pupils place high value on the
positive impact the programme has on their lives. Pupils value their community, including beyond the school
gates. Pupils take part in community activities, such as fund raising. This is because they are self-motivated to
make a positive difference. Pupils with SEND develop their resilience and independence. They take a lead, set up
and run clubs. For example, the chess club organised and run by pupils in the specialist resource base. Leaders
offer a broad range of leadership opportunities. In many cases, post-16 students take a lead in organising these.
Pupils learn key management, presentation and public speaking skills. Pupils use these opportunities to develop
a deep understanding of democracy and representation. Leaders respond meaningfully to pupils’ views. These
have subsequently shaped school policy. For example, on pupils’ welfare, behaviour approaches and the
curriculum. The personal, social and health education curriculum is well constructed. 'Life skills' lessons help
pupils develop a deep and secure knowledge of key topics. Pupils learn about how to stay safe online and in the
real world. They learn, in an age-appropriate way, about consent and the importance of healthy relationships.
The careers programme is well planned. It provides pupils with the information they need to make well-informed
decisions. Expected standard
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Attendance and behaviour

Pupils’ behaviour is exemplary. They are polite and courteous. There is an air of collegiate respect that permeates
all aspects of school life. High expectations reflect the school's values. Pupils have a thirst for learning. They
possess personal ambition that is equal to leaders' aspirations for them. In class, they want to focus on learning
and respect each other’s right to do so. Pupils understand to achieve this they must play a part in creating a
purposeful environment. This means the climate is highly conducive to learning. Learning is rarely disrupted. If it
is, staff consistently intervene and successfully address any issues. Pupils who need additional help to manage
their emotions receive it. Staff guide and support these pupils very well. As a result, they remain in school, in
class and learning. Around school, older pupils take the lead. They are role models to younger pupils. They step
in where help is needed. They gently correct behaviour that is not acceptable. Bullying is rare because it is not
tolerated by the school or by pupils themselves. Pupils, including those with special educational needs and or
disabilities, attend well. Where pupils, including those who are disadvantaged, have barriers to attending, this is
sensitively addressed. Work with families and well-designed transition plans help pupils overcome anxiety and
return to regular attendance.

For detailed performance data including disadvantage gap analysis, historical trends, and comparison
tables, visit the school's profile on WhatSchool:

https://whatschool.ai/en/school/mayflower-high-school-billericay
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