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Safeguarding

The safeguarding standards are met. This means that leaders and/or those responsible for governance and
oversight fulfil their specific responsibilities and have established an open culture in which safeguarding is
everyone's responsibility and concerns are actively identified, acted upon and managed. As a result, pupils are
made safer and feel safe.

Achievement Needs attention

Pupils’ attainment and progress in national assessments have remained below national averages over time.
Nonetheless, disadvantaged pupils make similar progress to that made by their peers nationally. Leaders' recent
actions to enhance teaching strategies are beginning to improve achievement for vulnerable pupils. This is
helping them to overcome barriers to learning. However, pupils do not benefit from consistent high-quality
teaching across subjects. Consequently, although in some subjects gaps in disadvantaged pupils’ attainment are
closing, gaps in pupils' learning are not closing quickly enough overall. This means that some pupils are not well
prepared for their

next steps

in education, employment and/or training. Some of the work to develop pupils’ literacy and numeracy skills is still
in its infancy. As such, some pupils do not develop the foundational skills in reading, writing and mathematics
that they need to access the curriculum as well as they could.

Curriculum and teaching Needs attention

Teaching across the school does not consistently emphasise the most important knowledge in each subject. As a
result, at times, pupils do not develop a deep enough understanding of the subject content as they move
through the curriculum. Although some teachers deliver subject content clearly, others lack confidence in
adapting their teaching activities to address misconceptions. Furthermore, in some subjects, teachers do not use
assessment strategies to check pupils' understanding. This limits how well teachers shape future learning.
Leaders have a sharp understanding of the quality of curriculum and teaching. They are beginning to address
weaknesses across subjects, including how the curriculum is designed to meet the needs of pupils. Leaders have
improved the depth and order of subject content to ensure that essential knowledge is built on securely over
time. Despite these recent efforts, some of the improvement work has not been timely enough to reverse the
decline in standards across school. Leaders have started to strengthen the support that is given to pupils to
secure their knowledge and skills in reading, writing and mathematics. However, the identification of gaps in
pupils’ literacy and numeracy skills is not sharp enough. As a result, support is often too general and does not
match pupils’ specific needs. This reduces the effectiveness of interventions and slows the pace at which gaps in
pupils’ knowledge are closed. Leaders and staff use information about pupils’ additional needs well to adapt
teaching activities. For example, teachers use sentence starters and coloured paper to help pupils to access the
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curriculum.

Inclusion

Inclusion is central to the school's ethos and vision. Leaders generally engage well with parents and carers,
especially parents of children with vulnerabilities. For example, the school uses a community ‘hub’ to support
pupils and their families to access professional and expert support. Leaders use additional funding for pupils,
particularly those who are disadvantaged, carefully. This ensures that bespoke strategies, such as additional
mentoring and funding for trips, are put into place. This helps vulnerable pupils to access their learning better.
With support from the trust, leaders have strengthened how they identify the additional needs or barriers to
pupils' learning. They have refined the information and training that staff receive. As a result, staff are
increasingly confident in adapting their teaching to meet the additional needs of pupils. Leaders rigorously
monitor the strategies used to support these pupils. These quality checks help leaders to systematically refine
practice when needed. The school takes appropriate action to reduce barriers to pupils’ learning and wellbeing
through careful adjustments and enhanced support. For instance, they use alternative provision appropriately to
support pupils to re-engage with their learning.

Leadership and governance Needs attention

Until recently, the actions taken by leaders to identify and address priorities for improvement, particularly in
curriculum and teaching, have not been quick enough. However, since the recent change in senior leadership
and trust regional governance arrangements, work to improve the school has accelerated. In some areas of the
school, such as addressing behavioural issues, this improvement work has had some positive impact. Even so,
the effectiveness of leadership varies across different curriculum areas. Consequently, pupils do not consistently
experience secure learning opportunities and this limits how well they learn. Governance has been recently
strengthened through the introduction of regional oversight. These clear systems of accountability, including the
use of monitoring and evaluation teams, helps trustees and trust directors to keep well informed of the school's
progress. Trustees meet their statutory duties and provide appropriate challenge and support to leaders.
Leaders and trustees ensure that meeting the needs of vulnerable pupil groups is central to their
decision-making. They have clear oversight of the progress that these pupils make and use this to help shape
improvement priorities. The professional learning programme has been strengthened to ensure that it is
research-based and designed to build staff expertise. Early career teachers and trainee teachers are typically
supported well. Even so, some staff's subject expertise is still developing. As such, some variation in curriculum
delivery remains. Staff value the recent changes and improvements to leadership. They feel better supported and
appreciate the thought given to their wellbeing and workload when new changes are implemented. Most staff
are proud to work at this school.

What it's like to be a pupil at this school

Pupils experience a curriculum that is ambitious and broad ranging. However, in some subjects, teaching
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activities do not help pupils to build securely on their prior learning. As a result, they do not achieve as well as
they should. With the help of the trust, leaders are beginning to address some of these historical weaknesses.
This is starting to benefit some pupils. For instance, their study habits are beginning to improve and learning is
becoming more interesting and enjoyable. Pupils also benefit from enhanced careers provision, literacy
initiatives and leadership opportunities. This better prepares them for their

next steps

. Even so, some of this improvement work is new and its impact is at an early stage. Pupils, particularly those who
are vulnerable, have trusting relationships with staff who know them and their needs well. This helps to reduce
barriers to learning that these pupils have. For example, pupils with special educational needs and/or disabilities
are supported with tailored aids and resources to help them to access the curriculum more readily. These pupils
generally learn successfully alongside their peers. Pupils are respectful of each other and respond positively to
leaders’ raised expectations of them. Recent refinements to behaviour management strategies, including
promoting the ‘Oasis 9 habits’, have helped staff to apply routines more effectively. As a result, behaviour across
the school has improved. Bullying incidents are taken seriously and dealt with effectively. As such, the care and
support from staff contribute to pupils feeling safe. Most pupils attend school regularly. Pupils learn about
different faiths and cultures and enjoy celebrating differences through events, such as interfaith day and culture
day. They develop a mature understanding of the importance of respecting those who are different from
themselves. Pupils’ experiences are further enriched by a broad range of extra-curricular activities, such as talent
shows and charity work. This helps to build pupils' confidence and encourages them to contribute positively to
the school community. Typically, pupils are prepared well for life in modern Britain.

Next steps

* Leaders should ensure that teaching across the school consistently emphasises the most important knowledge
in each subject so that pupils know and remember more as they move through the curriculum, leading to raised
achievement for all.

* Leaders should ensure that teachers' assessment strategies are closely aligned with the curriculum knowledge
across subjects, supporting teachers to consistently make astute decisions about what to teach and when to
teach it.

* Leaders should strengthen the identification of gaps in pupils' literacy and numeracy skills so that the support
that pupils receive addresses their precise needs more readily.

* Leaders should ensure that they further enhance the support that pupils receive to help them to consistently
show dedication to their learning.

Personal development and wellbeing

Leaders have strengthened how the personal, social, emotional and health education programme is delivered.
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This has helped pupils to develop a deeper understanding of topics, such as relationships, health and safety.
Pupils learn about risks, such as vaping, knife crime and online dangers. This supports them to develop the
knowledge they need to make sensible choices. Pupils benefit from a wide enrichment offer. They take part in
cultural, sporting and creative events. Pupils enjoy the theatre trips, residential experiences and a variety of
clubs. This helps pupils to develop their skills and interests. Leaders reduce barriers so that disadvantaged pupils
and those with additional needs can also take part. For example, pupils with special educational needs and/or
disabilities (SEND) have relished their involvement in local sporting competitions, such as 'SEND athletics', ten pin
bowling and tag rugby. Pupils understand the importance of healthy relationships and develop a mature
understanding of keeping physically and mentally healthy. Pupils benefit from a wide range of meaningful
leadership roles, including 'language ambassadors' who support their peers who are learning English as an
additional language. Pupils are proud of these responsibilities. They take their roles seriously and value the
chance to make a positive impact on their peers’ school life. Through these opportunities, pupils develop respect
for others' opinions, learn to appreciate cultural diversity and develop their understanding of the fundamental
British values. Leaders provide a broad careers programme that is shaped by research and local labour market
needs. Pupils receive careful guidance and information that helps them to make informed choices about their
future careers. This has helped to reduce the number of pupils who do not enter education, employment and/or
training after school. Leaders have also designed bespoke support for pupils with SEND so that they are
prepared well for adulthood. For example, the school offers tailored college visits, guidance for independent
living and creates opportunities for these pupils to participate fully in society. Needs attention

Attendance and behaviour

Leaders analyse attendance and behaviour data thoroughly. Careful review of trends helps them to ensure that
they act quickly on concerns. For instance, leaders work closely with families to ensure that those pupils,
particularly those with additional needs, who miss school frequently are supported effectively. As a result,
attendance rates have remained broadly close to national averages and persistent absence has declined over
time. Pupils’ behaviour is typically orderly and purposeful. They generally follow the ‘Oasis Way' behaviour
routines well. Leaders' high expectations are understood well by pupils and staff. Staff typically reinforce these
expectations so that routines are embedded in daily practice. This contributes to a calm environment. Leaders
have created a culture, where staff typically know, support and care for pupils well. Pupils’ attitudes to learning
are improving. However, leaders are still developing their work to enhance support for pupils so that they
consistently show dedication to their learning. Historic leadership instability and staffing issues led to increased
disruptive behaviour across school. In turn, this led to a high number of suspensions. However, with the trust's
support, the school has refined its behaviour management strategy. This has helped to reduce the number of
suspensions and improve behaviour. Pupils are confident that any issues with bullying would be swiftly dealt
with.
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For detailed performance data including disadvantage gap analysis, historical trends, and comparison
tables, visit the school's profile on WhatSchool:

https://whatschool.ai/en/school/oasis-academy-mediacityuk-manchester
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