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Safeguarding
standards met

The  safeguarding  standards  are  met.  This  means  that  leaders  and/or  those  responsible  for  governance  and
oversight  fulfil  their  specific  responsibilities  and  have  established  an  open  culture  in  which  safeguarding  is
everyone's  responsibility  and concerns are actively  identified,  acted upon and managed.  As a  result,  pupils  are
made safer and feel safe.

Achievement
Strong standard

The  school  is  relentless  in  its  ambition  to  ensure  that  all  pupils,  including  those  who face  barriers  to  learning,
achieve  well.  This  ambition  is  evident  in  pupils’  outcomes.  Pupils,  including  those  who  may  face  additional
challenges,  make secure progress as they move through the school,  and most attain well.  Published outcomes
demonstrate consistently positive performance at every statutory assessment point. These strong results reflect
the  school’s  meticulous  work  to  secure  pupils’  knowledge,  supported  by  a  well‑sequenced  curriculum  and
effective  teaching.  The  school  has  high  expectations  for  all  pupils,  but  in  particular  for  pupils  who  may  face
barriers  to  learning.  They  receive  timely  and  precise  support.  At  every  step,  leaders  carefully  consider  pupils’
progress and achievement. Pupils leave the school well prepared for their

next steps

, equipped with the knowledge, skills and confidence they need to succeed.

Curriculum and teaching
Strong standard

Leaders hold an insightful and accurate understanding of the quality of the curriculum and teaching. They make
well‑judged decisions that drive continuous improvement. For example, leaders refined the curriculum to ensure
it  was  streamlined  and focused on  the  essential  knowledge pupils  need to  recall.  The  curriculum is  ambitious,
broad and balanced.  It  builds  knowledge and skills  progressively  across  all  subjects  and phases.  It  is  coherent
and  well  sequenced,  ensuring  pupils  learn  the  right  content  at  the  right  time.  Staff  teach  with  strong  subject
knowledge,  using  clear  explanations,  modelling  and  precise  questioning.  The  school  ensures  staff  have  the
expertise to adapt the curriculum consistently  for  pupils  who may face barriers  to learning and for  pupils  with
special educational needs and/or disabilities. Early reading and phonics are taught with precision, enabling most
pupils to learn to read effectively and access the wider curriculum. The school prioritises knowledge in reading,
writing and mathematics. This helps pupils to access and keep up with the learning across the rich curriculum the
school  offers.  Staff  use  targeted  routines  that  address  misconceptions  swiftly,  particularly  for  pupils  who  face
barriers  to  learning.  Teachers  check  understanding  regularly.  Additional  adults  support  pupils  who  need
additional support effectively. This helps these pupils to become increasingly independent in their learning.
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Early years
Strong standard

The early  years  environment  is  busy,  purposeful  and well  organised.  Children engage well  with  the curriculum
and  are  supported  to  learn  the  essential  knowledge  they  need  for  Year  1.  Those  with  gaps  in  their  early
development receive targeted help. This helps all children build strong foundations for Year 1. Partnerships with
parents are prioritised. Staff work quickly to understand each child’s holistic needs. Timely support is put in place
for  families  who  may  need  additional  help.  Effective  routines  and  targeted  support  help  children  feel  safe,
behave well and make progress from their individual starting points. Interactions are warm, purposeful and rich
in  language.  Adults  model  vocabulary  well.  They use open‑ended questions  and introduce ambitious  language
through high-quality books, songs and rhymes. Children are encouraged to talk and explain their thinking. The
curriculum is well structured, developmentally appropriate and clearly sequenced. Staff check learning carefully,
so  children  build  knowledge  and  develop  vocabulary.  Reading  is  prioritised  from  the  start.  Phonics  is  taught
consistently.  Early  reading  and  writing  skills  are  taught  daily,  with  extra  chances  to  rehearse  this  knowledge
through  play.  Staff  understand  children’s  needs  well.  They  adapt  learning  for  those  who  may  face  barriers,
ensuring all children access the full early years curriculum.

Inclusion
Strong standard

Leaders are committed to meeting the needs of every pupil,  while maintaining high aspirations. This is centred
around  the  school’s  ethos  of  ‘make  the  future  better  for  all'.  Staff  benefit  from  high‑quality  training  that
strengthens their ability to spot pupils' barriers early. They adapt the lesson while maintaining high expectations.
They seek to understand pupils’  starting points to shape the right support. Clear, well‑established systems help
staff to support any additional needs. This ensures that pupils receive timely help so that they can make steady,
positive  progress  through  the  curriculum.  Where  necessary,  the  school  seeks  support  from  external  agencies.
This specialist  advice is  woven into the curriculum for pupils who need it.  Leaders work closely with families of
pupils  who  may  face  barriers  to  learning.  Leaders  provide  them  with  the  necessary  support  so  that,  together,
they  meet  the  needs  of  their  child.  Leaders  check  pupils’  progress  carefully  and  use  this  information  to  refine
support.  They  prioritise  pupils  who  face  the  greatest  challenges.  Leaders  monitor  the  impact  of  their  pupil
premium  strategy  and  any  interventions  closely,  ensuring  that  the  help  they  provide  is  making  a  meaningful
difference.  This thoughtful,  proactive approach ensures that pupils  who may face barriers to their  learning are
well supported and able to succeed.

Leadership and governance
Strong standard

Leaders  have  created  a  productive,  positive  and  supportive  culture  in  the  school.  They  have  an  accurate
understanding of the school’s strengths and priorities for development. Leaders use this information and insight
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to  set  clear,  well‑sequenced  actions  that  drive  continuous  improvement.  Leaders'  decisions  place  pupils  who
need additional support or have barriers to their learning at the centre of the school’s work. Leaders introduce
change  carefully,  ensuring  that  new  systems  are  well  designed,  clearly  communicated  and  consistently
implemented. This deliberate approach has a positive impact on improving pupils’  education and care. Leaders
model  high  standards.  They  provide  strong  professional  guidance  and  create  an  environment  where  staff  feel
valued  and  supported.  They  respond  promptly  to  concerns  from  staff  and  parents  and  remain  committed  to
continuous  improvement.  Staff  appreciate  how  the  the  school  supports  them  to  develop  as  professionals.
Leaders take thoughtful  steps to support staff  workload and wellbeing.  Most staff  report  that expectations are
manageable. They appreciate how leaders provide additional support and time when needed. Engagement with
parents  is  overwhelmingly  positive.  Most  parents  express  confidence  in  the  school  and  appreciate  the  strong
relationships  staff  build  with  their  children.  Governance  is  strategic  and  effective.  Governors  carry  out  their
statutory  duties  with  diligence.  They  hold  leaders  to  account  and  maintain  a  clear  focus  on  pupils’  needs,
particularly  for  the  most  disadvantaged.  They  listen  carefully  to  the  views  of  the  community  and  are  proud  of
how the school champions and lives out its ethos.

Personal development and wellbeing
Strong standard

The  promotion  of  pupils'  personal  development  and  wellbeing  is  firmly  embedded  across  the  school.  Pupils
benefit from a carefully planned programme that promotes character, resilience and healthy relationships. They
reflect on their opinions, ideas and beliefs, and they show respect for others’ values. Pupils engage thoughtfully
with ethical issues. The school's curriculum, enrichment offer and pastoral systems work together to help pupils
grow socially  and  personally  as  well  as  academically.  Parents  and carers  are  highly  positive  about  the  school’s
personal  development  work  and  view  it  as  a  distinctive  strength.  The  school  teaches  pupils  how  to  stay  safe.
Pupils  speak  confidently  about  different  types  of  safety  and  understand  how  to  seek  help  when  needed.  They
learn what  makes  a  healthy  relationship,  including online.  For  example,  pupils  explore  how some views online
may not reflect the values of British society. Leaders ensure that the curriculum meets statutory requirements for
relationships, sex and health education. Staff receive high‑quality training to deliver this curriculum, which helps
pupils  ask questions that  they may otherwise feel  uncomfortable  to  ask.  Parents  are consulted on the school’s
relationships  curriculum.  Leaders  adapt  the  programme  to  reflect  pupils’  needs  and  the  local  context.  Pupils
develop  a  secure  understanding  of  fundamental  British  values  and  the  diverse  communities  that  make  up
modern Britain. They demonstrate strong social skills, cooperate well and learn to resolve conflict constructively.
The wider curriculum helps pupils to celebrate cultural diversity,  heritage and democratic processes. Pupils are
proud  of  their  leadership  roles.  They  engage  confidently  with  creative,  artistic  and  cultural  opportunities,
including visits to the Holocaust Centre and residential experiences. They appreciate the wide range of clubs the
school  offers.  The  school’s  wellbeing  programme  supports  disadvantaged  pupils  effectively  through  targeted
social  and emotional  interventions.  Leaders  track  provision  rigorously  and adapt  support  when needed.  Pupils
with a range of needs receive consistently high‑quality help that enables them to thrive.

What it's like to be a pupil at this school
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At Bramcote Hills Primary School, there is a strong sense of community and belonging. Pupils feel known, valued
and understood. Relationships between pupils and staff are warm and respectful. Pupils show genuine care for
one  another.  This  inclusive  culture  enables  them  to  achieve  well.  Classrooms  are  calm  and  purposeful.  Pupils
engage  enthusiastically  with  a  curriculum  that  is  rich,  well  sequenced  and  thoughtfully  taught.  From  the  very
start, staff build secure foundations in key knowledge so that each pupil is well prepared for their next stage in
learning. Pupils are proud of their school and their learning. Staff rightly prioritise the needs of pupils who are
disadvantaged. They identify barriers quickly and provide carefully tailored support so that no child falls behind.
As a result, most pupils, including those who are disadvantaged, secure positive outcomes by the time they leave
the school. Systems for behaviour and conduct operate seamlessly because staff use them consistently. Routines
are woven into the fabric of everyday practice. Nothing is left to chance. As a result, pupils feel safe, cared for and
supported.  Pupils  live  up  to  the  high  expectations  set  for  them.  They  want  to  do  well  and  take  pride  in
contributing to a calm, welcoming atmosphere. Bullying is very rare, but when concerns arise, staff act swiftly to
provide the right support. Beyond the classroom, pupils enjoy a wide range of clubs, visits and wider experiences
that broaden their horizons and help them discover new interests. Leaders work hard to ensure that all  pupils,
particularly  those  who  may  otherwise  miss  out,  can  take  part  fully.  Through  the  curriculum  and  wider
opportunities, pupils learn what it means to be responsible, respectful members of their community. They leave
the school as confident, capable individuals who are ready for their

next steps

.

Next steps

• Leaders and those responsible for governance should sustain the effectiveness of their work in all areas. They
should seek continued improvement,  overcoming barriers  and challenges,  in  order  to  drive  a  transformational
impact for all pupils. This includes disadvantaged pupils, those with special educational needs and/or disabilities,
those who are known (or previously known) to children’s social care, and those who may face other barriers to
their learning and/or wellbeing.

Attendance and behaviour
Strong standard

Attendance is prioritised at this school. Leaders work closely with families to promote positive attendance habits.
This has had a clear,  positive impact.  The school maintains an accurate, real‑time understanding of attendance
patterns. Daily checks are meticulous. Staff  follow up concerns promptly and sensitively.  Bespoke interventions
for  the  small  number  of  pupils  whose  attendance  dips  are  well  targeted  and  reviewed  regularly.  Leaders’
supportive  but  firm approach ensures  that  families  understand expectations.  When persistent  absence occurs,
leaders  act  quickly  and  effectively.  The  school  secures  improvement  in  attendance  through  consistent
communication  and  by  providing  early  help  through  well‑coordinated  pastoral  support.  Behaviour  across  the
school  is  calm,  orderly  and  purposeful.  Leaders  have  established  consistent  routines  through  an  explicit
behaviour curriculum. Staff apply these systems with confidence. Pupils show positive attitudes to learning and
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understand  the  high  expectations  set  for  them.  Staff  know  pupils  well.  This  creates  a  respectful  and  positive
environment.  Leaders  monitor  behaviour  patterns  meticulously  and  respond  with  timely,  effective  support.
Although incidents are rare, the school does not tolerate any form of discrimination. Where necessary, sensitive
adaptations are made to meet the needs of pupils who require help to manage their behaviour.

For  detailed  performance  data  including  disadvantage  gap  analysis,  historical  trends,  and  comparison
tables, visit the school's profile on WhatSchool:

https://whatschool.ai/en/school/bramcote-hills-primary-school-nottingham
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