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Safeguarding

The safeguarding standards are met. This means that leaders and/or those responsible for governance and
oversight fulfil their specific responsibilities and have established an open culture in which safeguarding is
everyone's responsibility and concerns are actively identified, acted upon and managed. As a result, pupils are
made safer and feel safe.

Achievement

Pupils achieve well. They acquire skills in reading early and achieve highly in aspects of mathematics such as the
multiplication tables check. This success has been sustained over time. It means pupils are generally ready for
their next stages in their education. Leaders carefully track the achievement of disadvantaged pupils. This
provides assurances that pupils do the best they can. Pupils' work shows that they make suitable progress
through the curriculum. In classes, pupils typically demonstrate an understanding of their learning and the
intentions of their lessons. Staff provide effective interventions to help pupils keep up and catch up with their
peers where needed. Recent changes in handwriting are enabling the youngest children in early years to make a
more effective start to their mark making and early writing. Some pupils, including disadvantaged pupils and
pupils with special educational needs and/or disabilities, are less confident about their learning in some wider
curriculum subjects.

Curriculum and teaching

The school’s curriculum is well sequenced. It ensures that pupils have opportunities to build knowledge and skills
over time. Leaders are clear about the quality of the curriculum and have made appropriate changes to improve
it further since the previous inspection. Staff demonstrate appropriate subject knowledge and understanding of
the curriculum'’s intentions. The curriculum is generally taught well. It enables pupils to learn the key knowledge
identified. For example, in geography, pupils talk with confidence about the continents of the world. Staff are
highly skilled in teaching phonics. This enables pupils to make a flying start to reading. Pupils who need
additional support to keep up and catch up with their phonics knowledge receive this promptly. This additional
teaching helps pupils close gaps and address misconceptions effectively. The skills and knowledge pupils need to
be successful mathematicians and writers are carefully mapped out. Pupils typically use the sounds they know to
write coherent sentences well. Teachers are suitably skilled to teach the curriculum. In class, pupils typically
benefit from appropriate adaptations to help them understand the curriculum and apply their skills. However,
further work is needed to ensure that adaptations are used consistently well across the curriculum.
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Early years

Strong standard

Children thrive in early years. They quickly acquire relevant skills and knowledge in readiness for key stage 1.
Highly skilled leaders and staff have thought carefully about what they want children to know, remember and do
to secure future success. In Nursery Year, children receive highly effective support from the start. Important,
secure relationships are made with families before children join. These continue to be fostered well as children
move through the school. The teaching of phonics is highly effective. Children enjoy well-chosen books that link
to key vocabulary and enable language to develop well. Interactions between children and adults are purposeful
and highly effective. Staff utilise research-based approaches to ensure that children are able to express
themselves and communicate clearly. Mathematics is a significant area of strength. Careful consideration of
number and counting enables children to rapidly grasp early number concepts. Children with special educational
needs and/or disabilities, or those who may be disadvantaged or vulnerable, receive timely support in their
learning and pastoral care. This helps them make swift progress through the planned curriculum. Children’s
routines and expectations are well embedded. Children are supportive and caring of each other. They show skill
and collaboration when building obstacle courses or when doing paired mathematics learning.

Expected standard

Inclusion

Leaders understand the different barriers pupils face across school. Staff, with leaders, share the same high
expectations for all pupils. Pupils with special educational needs and/or disabilities (SEND) are well supported to
learn alongside their peers. The school promptly identifies any additional support pupils may need. Leaders seek
and use the support of other professionals promptly to support their work for pupils with SEND. This includes
speech and language teams, support through the local authority and through work with specialist provisions in
the local area. Leaders carefully review some of the support they provide to pupils to ensure it is impactful. This
work shows that it is. The school's wellbeing offer for pupils, including a counselling offer, makes it a highly
inclusive place in which to learn. Typically, staff are skilled in supporting pupils. Staff benefit from pertinent
training to help them support pupils effectively. Pupils, including those who are disadvantaged, receive skilled
intervention to help them achieve well. Leaders carefully consider how they can support pupils who are
disadvantaged. The pupil premium strategy is regularly reviewed. Leaders and staff consider the individual
starting points of pupils well. This helps them shape any additional support effectively.

Leadership and governance

Leaders and governors share the same high expectations and values for the school and its pupils. This is a school

Contains information from Ofsted inspection reports, licensed under the Open Government Licence v3.0
Page 2



WhatSchool.ai | Ofsted Inspection Report

Dinnington First School
URN: 108437 | Inspected: 06 January 2026

that has grown since the last inspection, and together, leaders and governors have ensured that the values of the
school have remained a positive part of school life. Leaders have an accurate understanding of the school’s
strengths and areas for further development. This understanding is shared with staff and governors. Leaders
and staff are reflective professionals. Well-chosen professional development supports leaders and staff to
improve the school. They work collectively in school, with other schools and leaders and the local authority, to get
the provision right. The school team is a community in itself. Staff retention and happiness are high. They feel
well cared for and supported. There is a shared sense of purpose across the school team. Parents and carers are
highly supportive of the school and celebrate how well their children do here at Dinnington First School.
Governors are skilled and provide appropriate support and challenge to the leadership team. They seek external
validation and use a range of sources to provide assurance on the quality of the school and its provision.

Personal development and wellbeing

The school provides pupils with a diverse personal development offer. It centres on wellbeing and helps pupils to
understand their feelings and emotions well. Its impact is seen in the happiness of the pupils who attend. Weekly
cross-phase reflection meetings build pupils' self-confidence and esteem effectively. This helps pupils make
friends across classes and year groups, starting in early years. The school’'s personal, social and health education
supports pupils to understand themselves and the world they live in. For example, pupils talk with confidence
about how to stay safe online and keep themselves healthy. A weekly enrichment offer every Friday means all
pupils, including disadvantaged pupils, have the opportunities to learn new skills. Pupils take part in chess,
woodland learning and cricket. Clubs before, during and after school are equally as diverse. The large school
choir and the coding club help pupils explore their talents and interests.

Through the celebration of world religious festivals and visits to places of worship, pupils learn about different
cultures and faiths. The school's values, such as community spirit and kindness, help pupils to generally
understand fundamental British values. It is clear that pupils live out these values in their attitudes to learning
and their behaviour around school and to each other. The school helps pupils to understand stereotypes well.
Pupils understand that anyone can take on different roles and jobs. School visits provide important learning
experiences for pupils. They visit art galleries, museums and landmarks. Pupils remember key information and
experiences from the places they go to. For example, the reward for overcoming a fear of climbing the steep
steps in the lighthouse was to see a pod of dolphins.

What it's like to be a pupil at this school

Pupils enjoy coming to this school. They are enthusiastic and eager to learn. Pupils benefit from highly positive
relationships with the adults who care for them. This helps pupils feel safe. This is a school community where
everyone is welcome. Pupils behave well, both in classrooms and around school. They are kind and considerate
to each other. They welcome new starters to the school warmly. Pupils celebrate their own learning and interests
with pride. This love of school life and learning starts in early years, where children arrive eager to learn each day
and settle into the school's expectations promptly. Pupils want to come to school. They attend school regularly.
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Pupils do well here. A carefully planned curriculum enables pupils to develop the skills and knowledge needed to
be successful when they move on to their next stage in learning. Leaders set high expectations, and pupils rise to
meet them. Staff across the school, including leaders, have a clear understanding of the barriers to learning any
pupils may face, including pupils with special educational needs and/or disabilities. From a friendly smile as they
walk into school through to high-quality interventions, pupils benefit from a wide range of support to help them
succeed in all areas of their development. The school offers a diverse range of additional activities to broaden
pupils' experiences. Outdoor learning opportunities sit alongside opportunities to learn curling, golf and ballet.
This enables pupils to explore their own interests or learn a new skill. Leadership roles such as 'planet protectors'
and being part of the school council help the school community through activities such as planting trees. A true
sense of community can be felt across the school between pupils, leaders, staff, parents and families. This is a
happy place for both pupils and staff alike.

Next steps

* Leaders should further embed how effectively adaptations are used by staff during lessons to meet the needs
of all learners effectively and consistently.

* Leaders should ensure that all pupils, including vulnerable pupils, develop detailed and connected knowledge
and skills across all wider curriculum subjects.

Attendance and behaviour

Pupils’ attendance is high. They attend school regularly, and persistent absence is very low. The school's work to
support pupils with lower attendance is impactful. It enables pupils to improve their attendance rapidly. Leaders'
careful analysis of attendance information helps them to support pupils and families in bespoke ways. Leaders’
actions to support attendance are prompt. They use a range of strategies, such as a wellbeing offer, key adults or
the school dog, to help pupils to attend school regularly. The school liaises with other professionals or the local
bus company to support pupils’ attendance. Collectively, this enables pupils to be in school regularly and make
the most of its curricular and pastoral offer. Pupils behave very well in and around school. They show relentless
enthusiasm for learning. They are kind, polite and well mannered to each other and staff. Leaders and staff
enable pupils to regulate their emotions effectively, seek help where needed and set a good example to others.
Incidents of serious misbehaviour, such as bullying, are very rare. However, where they do happen, they are
dealt with promptly and with care. The ethos and expectations around school, set by leaders, help pupils to thrive
in a learning environment where they can be themselves.

For detailed performance data including disadvantage gap analysis, historical trends, and comparison
tables, visit the school's profile on WhatSchool:

https://whatschool.ai/en/school/dinnington-first-school-newcastle-upon-tyne
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